
Learning by themselves
• Remote learning
• Self-directed study & research
• Practical application on the job
• Using online resources (Bud)
• Project work (subject to programme)

Working with their Manager
• Close working relationship with Line Manager
• Regular skills and progress reviews for each apprentice

Innovation in learning
• Online learning resources
• Building a portfolio of learning
• Interactive learning environment (Bud)

Learning from their Personal Tutor
• A dedicated Personal Tutor for every apprentice
• Regular reviews of apprentice’s knowledge,  
   skills and behaviours
• On-going assessment, coaching and mentoring
• Remote, face-to-face and online support
• Observation of work practices

Working in groups
(subject to programme)
• Interactive, high-energy group work
• Peer-to-peer learning

Thinking of new ideas  
and presenting them
(subject to programme)
• Ways to improve ideas generation
• Capability & competence in job role
• Confidence building

What happens to an apprentice  
during an apprenticeship?

Inspiring success


